Update regarding increase in number of vacancies against vacancy notice no. 04/2023

With reference to NHSRCL Vacancy notice no. 04/2023, it is indicated that, vacancies against Section ‘B’
are provisional and subject to increase / decrease by 25% of total advertised vacancies at the discretion of
management.

Accordingly, it has been decided to increase the posts against Post Codes AMC, JMC & JMELE as indicated

below:

Existing :
No of vacancies including reserved

(I; o:t Name of Post Pay SC.:I;(IDA) category

ode ' sc | sT[0BC|EWS| UR | TOTAL
Assistant Manager 50000 -160000

AMC (Civil (E-2) 1 2 1 7 11
Junior Manager 40000 -140000

JMC (Civil (E-1) 1 3 1 7 12
Junior Manager 40000 -140000

JMELE (Electrical) (E-1) 30 1 5 2 10 21

Revised :
No of vacancies including reserved

g odst Name of Post Pay Sc.alef(IDA) category

ode " sc | sT[oBC|EWS| UR [ TOTAL
Assistant Manager 50000 -160000

AMC (Civil (E-2) 1 3 1 8 13
Junior Manager 40000 -140000

JMC (Civil (E-1) 211 3 1 8 15
Junior Manager 40000 -140000

JMELE (Electrical) (E-1) 30 1 7 2 13 26

Recruitment Cell,
NHSRCL
31.08.2023



